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Recognised Prior Learning Policy

Introduction

This policy supports AUS-MEAT Limited’s commitment to Recognition of Prior Learning
(RPL) as a means of providing alternative access and equity to customers/staff within the
meat industry. Recognition of Prior Learning is ideal for people with industry relevant work
skills or knowledge acquired through paid or unpaid work experience, life experience or
community work.

Policy
Any participant attending training conducted by AUS-MEAT Limited may apply for
recognition of prior learning.

AUS-MEAT Limited will review and recognise prior learning as part of an application for
participation in any training course.

The submission of an application for recognition of prior learning does not guarantee that
an exemption will be guaranteed.

Supporting documentation must be produced as evidence of prior learning. We request
that all evidence is sited by a registered Justice of the Peace prior to submission.

Each course may require varying levels of prior learning and will be assessed on a case-by-
case basis.

Responsibilities

AUS-MEAT Limited will ensure:

e The prior learning requirements for the relevant training package or VET Accredited
Course are met.

e The assessment for recognised prior learning is conducted in accordance with the
principles of assessment and rules of evidence and will be systematically and
unbiased in the evaluation process.

e That the assessment for recognised prior learning meets the workplace and where
relevant regulatory requirements.

e The RPL process will be conducted by a trainer who is a technical expert in the
subject, content and skill area of each assessment as well as the RPL assessment
process

Signed

Ben Robinson
Training Manager
AUS-MEAT Limited
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